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Position in change process >
Change characteristics
Distribution Type of change

1st order
Improving Change to a new
current situation
situation

Emphasis in change process

Score per stage
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Personal situation: (physical, emotional) 1 2 0 4 1 1
Relationship situation: (partner, family) 6 1 0 1 0 1
Your job: 1 1 0 4 2 1
Your organization: 3 2 0 4 0 0
Your living environment: 7 0 0 1 0 1
Society: 2 5 0 2 0 0
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Date: 12 June, 2017
Count: 9
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Tom Johnson
Francise Hamilton
John DeVries
Karen Trump
Daphne Ullers
Nick Vanderbilt
Ramon May

Jack Steiner

John Perez



