Organization: Company
Department: Team

Date: 21 June, 2017

Count: 13
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Department: Team Count: 13

Group Values Profile

The thick printed bar gives the number of people that have this value system as highest score
The thin printed bar gives the number of people that have this value system as second highest score
These graphs show the number of prarticipants, not the percentages
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Accept 1st choice: 0 0 0 1 7 5
Accept 2nd choice: 0 1 1 6 3 2
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Reject 2nd choice: 2 3 4 2 1 1
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Kenmerken groep

Organization: Company Date: 21 June, 2017
Department: Team Count: 13

| focus on resolving the situation together

People are essentially good

| trust open hearted exchanges

| care about others & humanity

| don't want to fail

Shape your own life

Harmony & compassion



